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BASIC OVERVIEW

An Equal Employment Opportunity Plan or EEOP is a workforce report that
some organizations must complete as a condition for receiving Justice
Department funding, which is authorized by the Omnibus Crime Control and
Safe Streets Act (Safe Streets Act) of 1968. The purpose of the EEOP is to
make sure that recipients of financial assistance from the Department of
Justice (DOJ) Office of Justice Programs (OJP) are providing equal
employment opportunities to men and women regardless of sex, race, or
national origin.

STATE ADMINISTERING AGENCY (SAA — GOCCP) RESPONSIBILITIES
EEOP and Certification Form

The SAA is responsible for ensuring the Equal Employment Opportunity
Plans (EEOP) and/or Certification Forms of sub-recipients of DOJ-OJP grant
funds are current, and remain so. Please note active EEOP’s and
Certification Forms are valid for two years. At the end of the two year
period the EEOP and/or Certification Form(s) must be updated with current
information. The following explains how it is determined what each entity
is required to do for the EEOP/Certification process.

Entities that are only required to complete a Certification Form for each

DOJ 0JP funded sub-award(s) are: 1) any Educational entity or Non-Profit, 2)
State/Local Governments or For Profits with /ess than 50 employees, or 3)
any entity that receives less than $25,000 in DOJ OJP funds. There must be
one Certification Form for each sub-award. The Certification Form is
available via the web at:

http://www.ojp.usdoj.gov/about/ocr/pdfs/cert.pdf

The entities that are required to create/maintain a current EEOP on site,
and have it available for review are: State/Local Governments and For-
Profits that have more than 50 employees and receive between $25,000
and $499,999 in OJP grant funds. Funds are calculated on an annual basis.
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EQUAL EMPLOYMENT
OPPORTUNITY PLANS

ONCE APPROVED ARE VALID
FOR TWO YEARS

THE LEVEL OF THE EEOP
REQUIREMENT IS BASED ON THE
NUMBER OF EMPLOYEES (>50
OR <50) AND THE TOTAL
AMOUNT OF DEPARTMENT OF
JUSTICE (DOJ) FUNDS, WHETHER
DIRECT OR PASS-THROUGH

IF A STATE/LOCAL
GOVERNMENT OR FOR-PROFIT
RECEIVING DOJ FUNDS HAS LESS
THAN 50 EMPLOYEES OR
RECEIVES LESS THAN $25,000 IN
OJP FUNDS, THEY ARE ONLY
REQUIRED TO COMPLETE A
CERTIFICATION FORM.

EDUCATIONAL INSTITUTIONS
AND NON-PROFITS RECEIVING
DOJ FUNDS ARE ALSO ONLY
REQUIRED TO SUBMIT A
CERTIFICATION FORM
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To learn more please contact: Zina Weems (GOCCP) at (410) 821-2864 or zina.weems@maryland.gov
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The entities that are required to formally submit an EEOP to the
OJP Office of Civil Rights (OCR) are: State/Local Governments
and For-Profits that have more than 50 employees and receive
$500,000 or more in DOJ OJP grant funds. Funds are calculated
on an annual basis. The formal approval of a submitted EEOP
is valid for two years. At the end of the two year period the
EEOP must be updated with current information and
submitted to OCR.

To assist the sub-recipients with creating an EEOP the OJP
OCR has an EEOP Short Form Builder, which may be
accessed via the web at:
http://www.ojp.usdoj.gov/about/ocr/eeop comply.htm

CIVIL RIGHTS

In addition the State Administering Agency (SAA) for the
Department of Justice Office of Justice Programs (DOJ-0JP),
federal civil rights laws require that the GOCCP, as the SAA, and
its sub-recipients have methods (action plan and process) in
place for receiving, investigating, and responding to complaints
of discrimination from employees as well as program
beneficiaries without fear of retaliation. Classes protected by
these laws: race, color, sex, age/elderly, national origin, religion
and persons with limited English proficiency.

Any employee or program beneficiary that feels they have been
discriminated against must have the availability to file a
complaint with the sub-recipient.

Additionally employees or beneficiaries may file their complaint
with GOCCP at
www.goccp.maryland.gov/compliance/civil-rights.php,

or directly with the Office of Justice Programs Office of Civil
Rights (OJP OCR) at
http://www.ojp.usdoj.gov/about/ocr/complaint.htm.

PROTECTED
CLASSES:

RACE
COLOR
SEX
AGE/ELDERLY
NATIONAL ORIGIN
RELIGION
LIMITED ENGLISH PROFICIENCY

COMPLAINTS OF
DISCRIMINATION MAY BE
MADE THROUGH

THE SUB-RECIPIENT,
THE GOCCP WEBSITE,
THE OJP OCR
Or the
Maryland Commission on
Human Relations
Or the
United States Equal
Employment Opportunity
Commission
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