Collateral Consequences of Convictions Workgroup

Meeting Minutes

Monday, October 31, 2016

Members in attendance: Judge Alex Williams, The Judge Alexander Williams, Jr. Center for Education,
Justice & Ethics; Christi Megna, Department of Health and Mental Hygiene; Rachel Sessa, Department of
Public Safety and Correctional Services; Glenn Fueston, Governor’s Office of Crime Control and
Prevention; Shaina Hernandez, Greater Baltimore Committee; Yariela Kerr-Donovan, Johns Hopkins HR
Department; Marsha Netus, AmericaWorks; Victoria Wilkins, Department of Labor, Licensing and
Regulation; and John Huffington, Living Classrooms.

I. Welcome and Introduction

Judge Williams called the meeting to order at 10:19 AM. He welcomed everyone to the meeting of the
Collateral Consequences of Convictions Workgroup and reviewed the agenda for the meeting. Judge
Williams thanked everyone for dedicating their time to this important issue. Every member had the
opportunity to introduce themselves to the rest of the Workgroup and attendees.

I1. Scope of Workgroup

The Workgroup will blend two tasks—one laid out by Governor Hogan to develop a set of
recommendations to minimize collateral consequences which impede reentry without
jeopardizing public safety. This could include difficulty getting a job or starting a business,
challenges accessing public services or programs such as student loans and housing, or trouble
volunteering in the community. Our other task is the one laid out by the Justice Reinvestment
Act to make recommendations regarding potential barriers to employment, licensing, and
entrepreneurship for individuals with a criminal record, including the denial, suspension, or
revocation of occupational licenses for criminal convictions as well as the criminalization of
occupational license violations, including the practicing of an occupation without a license.

I11. Main Discussion

Nearly 1 in 3 U.S. adults have a criminal record. There are many areas such as teaching and nursing that
require background checks to be employed, but we often forget the other employment areas such as sales,
management, and construction that deny employment because of a criminal record.

The Workgroup was led in discussion through specific topics: (1) Balancing Public Safety with
Successful Reentry; (2) Background Checks, Records & Point of Redemption; (3) Discrimination Laws &
Stigma; and (4) Expungements vs. Shielding/Sealing & Future Research, ldeas & Data Collection.

V. Adjournment

The meeting was adjourned at 12:24 PM.



